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Lay off the Sedins
I am a lifelong Canucks fan who can 

remember when the Sedin twins were 
drafted and watching their first games with 
the team. 

I can also remember the growth they 
experienced along the way to where they 
are now, and, in light of the current scath-
ing criticism about the twins, it’s something 
I think a lot of people have either forgotten 
or just shut their ears to.

To throw two incredible hockey players 
and human beings under the bus is just 
shameful. These two endured ridicule and 
scorn during their early years with the team 
(lest we forget, it was Canucks fans who first 
coined the term “Sedin Sisters”). 

How did they respond? By rewarding us 
with loyalty, determination and profes-
sionalism, and by becoming two of the best 
players the franchise has ever seen. 

Their off-ice contributions have been 
spectacular as well. 

Just ask the folks at B.C. Children’s Hos-
pital, or the staff, patients and families of 
those at Canuck Place Children’s Hospice.

So now we’ve had a season where every-
thing that could possibly go wrong did. 
Almost every member of this team’s core 
of stars had a near-career worst season. 

Yet it’s with the Sedins that the buck stops. 
They’ve proven to be easy targets who won’t 
lash out at the franchise or the city. 

So what do I expect them to do about it 
now? The same thing they’ve always done. 
They’ll put on their game face and contin-
ue being the on- and off-ice leaders for this 
team, and continue giving back to a com-
munity that needs to reflect on all that these 
two gentlemen have done for them. 

Because right now, Daniel and Henrik 
Sedin are clearly the stars we need, and an 
awful lot more than we deserve.

Mike Forward, Kitimat

Enbridge alienates trades
Enbridge’s recent memorandum of 

understanding (MOU) signed with the tra-
ditional construction unions demonstrates 
they are out of touch with B.C.

Enbridge has effectively signalled to the 
small family-owned construction business-
es in every community along the pipeline 
that they are not welcome.

The MOU effectively excludes 80 per cent 
of those who work outside of the old union 
system. Enbridge neglected to notice that 
projects like the Port Mann Bridge, Sea-to-
Sky Highway, the 2010 Olympics, the Can-
ada Line and virtually every other proj-
ect in B.C. encouraged everyone to partic-
ipate and work side by side regardless of 
their affiliation by not signing anything that 
restricted who can work.  

If this is their approach to building a pipe-
line in B.C., unfortunately they will contin-
ue to encounter opposition to the project in 
communities across our province.

Philip Hochstein, 
President of the Independent Contractors 

and Businesses Association of B.C.

Hateful attitude
Re: First Nations can’t have final say on 

pipeline projects
And neither can anyone from outside 

B.C. What a hateful attitude Calgary Her-
ald columnist David Marsden has. 

John Stark

Elections Act a travesty
The proposed Fair Elections Act is a trav-

esty and anything but fair. Worse than that, 
it is a real threat to our democracy.  

If passed, it will disenfranchise many by 
making it extremely difficult for hundreds of 
thousands of people to vote; emasculate the 
chief electoral watchdog; and give financial 
advantage to established parties.  

It will make it more difficult to investigate 
wrongdoing, keep penalties for violations 
low and the voting system undemocratic.

A final damning point is that this act will 
further undermine voters’ confidence in 
the electoral system.    

This law is so shameful it is even being 
excoriated by the international communi-
ty. We must not accept such a flawed and 
ideologically driven process.

Jill Schroder, Vancouver

‘Racy’ photo unnecessary
I was momentarily encouraged by your 

front page Thursday, expecting a serious 
examination of the “culture of harassment” 
among the transit police. As you reported, 
Const. Tabitha Swadron is on leave because 
of the nasty conduct of her fellow officers. 

But my positive expectations quickly dis-
sipated as I turned to the article and found 
that you did your best to support and per-
petuate that misogynist culture with your 
publication (again) of a photo that has no 
bearing on the issue. 

After an investigation by her employ-
er, Swadron was cleared of any wrongdo-
ing with respect to the activities in her pri-
vate life. This is the only fact necessary to 
report. 

Instead you chose to replay the whole 
issue again, complete with a blow-up of 
what you chose to characterize as “racy” 
photos. In doing so, you provided fodder 
for the misogynists. 

You owe Const. Swadron, and all wom-
en, an apology for contributing to the prob-
lem. We expect you to contribute to solu-
tions with ideas, information and opinion 
leadership. 

Mar Dowle, White Rock

It is MOSAIC’s 
viewpoint that the 
entire Temporary 
Foreign Worker 
Program inher-
ently lends itself 
to abuse because 
it lacks consisten-
cy and oversight.

The federal gov-
ernment intro-
duced the pro-
gram to meet 
human capital 
demand and has 
paid some atten-
tion to putting 
corrective systems 
in place. 

But while the 
case for needing 

migrant labour is 
clear — especially in B.C., the destination 
for almost one-quarter of all migrant work-
ers in Canada — the word “temporary” is 
misleading as the labour shortage is fore-
cast to become a chronic condition.

As well as providing labour in areas that 
are under-resourced or remain unfilled by 
locals, temporary foreign workers contribute 
to the economy by paying taxes and contrib-
uting to social benefit programs such as EI, 
although most will never be able to access 
benefits from their contributions.

And yet, temporary foreign workers have 
few rights and no official recourse if those 
rights are not respected or are abused. 

There is no mandatory monitoring organi-
zation to ensure their rights are protected.

MOSAIC has provided programs since 
2010 to assist temporary foreign workers 
with English conversation classes, legal clin-
ics and workshops funded by private donors 
and the City of Vancouver. 

In our interactions with these workers, we 
found that many are economically exploit-
ed, charged illegal recruitment fees, mis-
led about work conditions or paid sub-par 
wages. Even more concerning, some have 
been victims of human trafficking. Many are 
afraid to make complaints as this has previ-
ously led to being fired or deported.

It is past time for the Canadian govern-
ment to provide basic rights and protection 
to all migrant workers coming to work in this 
country and have accountability for agen-
cies or employers who fail to respect those 
rights. 

It is equally time that we acknowledge 
temporary foreign workers as contributing 
members of our community, and provide 
them with supportive services.

Eyob Naizghi
Executive Director, MOSAIC

Daniel, left, and Henrik Sedin prepare for the Heritage Classic.  RIC ERNST/PNG FILES
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Gov’t must do more 
to protect temporary 
foreign workers


