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 Housing is a crucial aspect in SAWP since the farm’s facilities become a second home for the workers.

 As of January 2018, Service Canada has determined that the only regulation applicable to SAWP Housing 
are the BCAC guidelines.

 Passing a housing inspection, does not in any way infer or imply that all legal obligations of the employer 
have been met

Housing
BCAC Housing Guidelines



 These guidelines are to be referred to while completing the B.C. INSPECTION FORM AND REPORT of
HOUSING for Temporary or Seasonal Foreign Worker Programs (the housing inspection report used by
Service Canada for temporary foreign agriculture workers in B.C.).

1.  Employer Information 7.   Laundry facilities
2.  Inspection details 8.   Kitchen
3.  Exterior/General accommodation information 9.   Water safety
4.  General Interior accommodation information 10. Fire safety
5.  Bedrooms 11. Maximum occupancy
6. Bathrooms 12. Inspection results

 This inspection is designed to assist in meeting temporary foreign agriculture worker (TFW) program
housing requirements and does not replace or ensure that all legislative or regulatory requirements
have been met.
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 Although accommodations are inspected and approved by provincial certified inspectors, the Consulate
has the right to verify at any moment that housing is in compliance with BCAC standards, in accordance
with the contract of employment:

II LODGING, MEALS AND REST PERIODS

The EMPLOYER agrees to:
….
5. Provide suitable accommodation to the WORKER. Such accommodation must meet the annual approval of the appropriate
government authority responsible for health and living conditions in British Columbia or with the approval of a private housing
inspector licensed by the province of British Columbia. In the absence of such authority, accommodation must meet with the approval
of the GOVERNMENT AGENT.
….
7. That costs related to accommodation will be paid by the WORKER at a rate of 5.36 per working day (minimum of 4 hours of work) of 
the WORKER'S pay from the first day of full employment. The amount paid for accommodation during the WORKER’S stay in Canada is 
not to exceed $826.00.
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 The most common deficiencies that have been found by consular officers are:

1. Lack of storage space
2.   Inadequate mattresses, bedsheets and pillows
3.   Junk around the houses
4.  Lack of fire alarm systems
5.   Insufficient amount of garbage containers
6.   Not enough distance between beds (minimum distance: 75cm)
7.   Disfunctional/lack of laundry facilities (dryer and washer)
8.  Lack of side tables

 Substandard housing conditions for Mexican SAWP workers will not be tolerated and any violation to
the housing guidelines will be reported to federal and provincial authorities.
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Workers Compensation Act

Duties of employers, workers and supervisors:
Ensure or protect health and safety
Includes workplace bullying and harassment

Occupational Health and Safety Regulation

Policies on workplace bullying and harassment

Bullying and Harassment
Current regulations in BC



What is workplace bullying and harassment?
 Behaviour that humiliates or intimidates. Examples:

• Verbal aggression or name-calling
• Vandalizing personal belongings  
• Sabotaging work
• Spreading malicious rumours
• Humiliating initiation practices / hazing
• Personal attacks
• Aggressive / threatening gestures
• Cyber-bullying

 Can come from co-workers, supervisors, employers or 
external sources 
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What is not bullying and harassment?
 Expressing differences of opinion

 Offering constructive feedback

 Making a legitimate complaint about another worker’s conduct

 Reasonable management action, including decisions about:
• Job duties and work to be performed
• Workloads and deadlines
• Layoffs, transfers, promotions, and reorganizations
• Work instruction, supervision, or feedback
• Work evaluation
• Performance management
• Discipline, suspensions, or terminations
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Employer obligations

 Draft a workplace policy statement

 Prevent or minimize bullying and harassment

 Develop reporting procedures

 Develop procedures for dealing with / investigating incidents or 
complaints

 Train workers and supervisors
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What must workers do?

 Report if they observe or experience bullying and harassment

 Not engage in workplace bullying and harassment

 Apply and comply with workplace policies and procedures on         
bullying and harassment

 If you are the target of, or witness to, bullying and harassment:
• Tell the bully what behaviour was inappropriate

• Make it clear the behaviour is unwanted and unacceptable

• Stay calm

• Don’t retaliate

• Report it
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 The Occupational Health and Safety Regulations establish  policies that 
protect workers from mistreatment, bullying and harassment in the work 
place. 

All employers in BC are required to have a Bullying and Harassment Policy-
Procedure-Training Program (PPT). This training must be done in Spanish and 
English. Staff must be trained in Spanish on the procedure and must sign an 
acknowledgement.

Any report received by the Consulate in regards to mistreatment and 
bullying and harassment will be reported to Integrity Services and 
WorkSafeBC for assessment. 
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